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With the constant development of reforms in socialistic market economy system 
in China, there forms the multiplex ownership economic framework. Under this 
situation, the employment institution has profoundly change, the contradiction 
between labor and employer becomes one of the important social contradictions, labor 
dispute happen frequently. But the present labor dispute settlement system in our 
country is too problematic to fit the requirements of proper settlement for these. Thus, 
reforms for present labor dispute settlement system are urgent. The destination for 
writing this article is to provide some advice for reform based on the analyse of 
existing problems. The whole paper has been divided into four chapters except from 
the preface and conclusion: 
The first chapter is the summary about labor dispute. In this chapter, the author 
make a definition on labor dispute based on the present legislation and some scholars’ 
viewpoints. For dividing the category of labor dispute, the author make an analyse of 
two kinds which are with the most academic and practical value : individual dispute 
and collective dispute, right dispute and benefit dispute. 
The second chapter is to analyse present labor dispute settlement system in our 
country. The author firstly summarizes the present system of labor dispute settlement, 
based on this, make a comment on main problems and causes of mediations, 
arbitrations , lawsuit ,etc. 
In the third chapter the author mentions the value directions and instructional 
principles on the reform of labor dispute settlement system, and take these directions 
and principles as a standard for commenting all reform policies. 
The fourth chapter is about the proposals on how to reform labor dispute 
settlement system in China. In this chapter, the author mostly make researches on two 
focuses. One is the relationship between arbitrations and judgement of labor dispute, 
the other is whether the organization of labor judgement should be set individually. 
Based on this, the author provide proposals on how to reform labor dispute settlement 
system, namely, to set up separate track of arbitration and judgement, to set up 














of reform policies to form a full set of reasonable and realistic labor dispute settlement 
system. 
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2004 年，全年各级劳动争议仲裁委员会立案受理劳动争议案件 26 万件，比上年
增长 15.2%，涉及劳动者 76 万人。其中，集体劳动争议案件 1.9 万件，比上年
增长 72.7%。全年各级劳动争议仲裁委员会审理结案 25.9 万件，结案率为 93.2%。
2005 年，全年各级劳动争议仲裁委员会立案受理劳动争议案件 31.4 万件，比上
年增长 20.5%，涉及劳动者 74 万人，结案率为 92.3%。其中，集体劳动争议案
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第一章   劳动争议概述  3
排除于受案范围之外。此外，还可以授权式条款规定由特定机关依具体情势决定
受案范围的变动。”①  
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